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LEARNING & ORGANIZATION DEVELOPMENT
Resources available through MyArgonne

https://my.anl.gov/ali/learning-and-organizational-development
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Professional Development Course Catalog
§ List of courses offered 

through ALI, Ombuds, 
Workforce Planning and 
Control, and other 
functions

§ Focused on professional 
development topics

§ Highlights primary 
audience for each course
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LinkedIn Learning
§ Information on the 

resources available 
through LinkedIn Learning 
to all Argonne employees

§ Activation link to start 
using your free LinkedIn 
Learning account

WHAT YOU’LL FIND
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Quarterly Forums Series
§ Information on the 

purpose and structure of 
the Quarterly Forums 
sessions for supervisors 
and employees

§ List of upcoming sessions 
as dates and times are 
confirmed

WHAT YOU’LL FIND
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Learning & Organization Development Content Library

Box folder access 
containing helpful materials 
and documents on:
§ Mentoring
§ LinkedIn Learning
§ Learning roadmaps
§ Job aids
§ Informational flyers

WHAT YOU’LL FIND
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Mentoring at Argonne
Information and resources 
regarding mentoring 
relationships at ANL, 
including:
§ News and events
§ Recommended readings 

and learning resources
§ Mentoring opportunities 

at Argonne

WHAT YOU’LL FIND



Policies, procedures, and related pages

§ Links to helpful pages 
such as the DEI Office, 
the Argonne Research 
Library, and STEM 
Volunteering

§ Links to relevant 
procedures, including:

– PROC-16 (Mandatory 
Training)

– PROC-151 (Educational 
Assistance)

WHAT YOU’LL FIND
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SPEAKING UP
EMPLOYEE RELATIONS OFFICE, 
HUMAN RESOURCE SERVICES

 ☐ The Employee Relations Offi  ce 
promptly, thoroughly, and impartially 
investigates reports of employee 
concerns, including reports of 
harassment, discrimination, 
and retaliation.

 ☐ Reports or inquiries to Employee 
Relations are not anonymous.

 ☐ Employee Relations maintains 
confi dentiality to the degree 
possible under the circumstances 
and shares information only with 
those who have a need to know.  

 ☐ Retaliation for making a complaint 
or cooperating in an investigation 
is not tolerated.

 ☐ Employee Relations answers 
questions on union contracts.

 ☐ Employee Relations provides 
advice on laboratory policies 
and procedures.

CONTACT
Employee Relations Offi  ce
Human Resource Services
Phone: 630-252-3434
Email: hrs-er@anl.gov

REPORTING HOTLINE
 ☐ Operated by an independent 
third party – Navex Global.

 ☐ Available 24 hours a day, 
seven days a week.

 ☐ Use the hotline to report 
harassment, discrimination, 
and illegal or unethical activity.

 ☐ Call and talk to a third-party 
representative or submit a written 
statement on a third-party server.

 ☐ Navex sends the online statement 
or a summary of the phone 
conversation to Argonne’s Legal 
Division for follow-up.

 ☐ People may report anonymously 
and check the status of their report 
via the Navex website or number.

 ☐ Argonne will contact people who 
opt to leave contact information with 
their report.

 ☐ All reports are tracked and logged, 
and the Laboratory will not retaliate 
against any individual for making a 
report to the hotline. 

CONTACT
Navex Global Hotline
Phone: 877-587-2449
https://anl.tnwreports.com

Resources for employees to address workplace concerns 

SPEAKING UP
IF YOU HAVE 
A CONCERN

June 2019

LABORATORY OMBUDS
 ☐ Argonne’s Ombuds is a confi dential, 
informal, impartial, and independent 
resource for any laboratory 
employee with a workplace 
concern, issue, or confl ict.

 ☐ Ombuds Brad Ginn will listen 
confi dentially and help you think 
through your situation, explore 
options, and develop strategies 
for moving forward.

 ☐ The Ombuds will not identify you 
or discuss your concerns with 
anyone without your permission, 
unless you and the Ombuds agree 
that doing so is appropriate.

 ☐ The only exception to confi dentiality 
is when the Ombuds believes there 
is an imminent risk of serious harm.

 ☐ Communication with the Ombuds 
Offi  ce does not serve as a legal 
notice to Argonne National 
Laboratory of a concern.

CONTACT
Brad Ginn
Laboratory Ombuds
Phone: 630-252-7098
Email: bginn@anl.gov
http://inside.anl.gov/pages/
ombuds-offi  ce
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